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Introduction 

Thank you for your interest in participating in this research project. Libby Muir is 

undertaking this research as part of her Master of Philosophy Thesis. The following few 

pages will provide you with further information about the project, so that you can decide if 

you would like to take part in this research.  

 
Please take the time to read this information carefully. You may ask questions about 
anything you don’t understand or want to know more about. Your participation is voluntary. 
If you don’t wish to take part, you don’t have to. If you begin participating, you can also stop 
at any time. 

What is this research about? 

The effectiveness of undergraduate nursing preparation, nursing students’ access to clinical 
experience and the graduate nurse’s experience of transition to nursing has been the 
subject of professional discussions for many years.  
While it is known that undergraduate nurses work during their university study, there is 
limited research about the impact of their employment on their learning and preparation. 1 , 

2, 3 The introduction of the Registered Undergraduate Student of Nursing (RUSON) 
employment model in Victoria, and it’s rapid expansion has provided an opportunity to 
explore the influence undergraduate employment may have on the graduate nurse’s 
experience of becoming a nurse.  Pilot evaluations have suggested that employing RUSONs 
may improve the clinical skills, confidence, time management, communication and work 

 
1 Phillips, C., Kenny, A., & Esterman, A. (2016). Pre-registration paid employment practices of undergraduate nursing students: A scoping 
review. Collegian, 23(1), 115-127. doi:10.1016/j.colegn.2014.09.012 
2 Phillips, C., Kenny, A., Esterman, A., & Smith, C. (2014). Does the choice of pre-registration paid employment impact on graduate nurse 
transition: an Australian study. Nurse Educ Today, 34(4), 532-537. doi:10.1016/j.nedt.2013.06.024 
3 Algoso, M., Ramjan, L., East, L. a. & Peters, K. (2018) Undergraduate nursing assistant employment in aged care has benefits for new 
graduates. J Adv Nurs. 
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readiness of the student and assist graduate nurses transition to practice.  These early 
studies also demonstrated the value of the RUSON position to the workforce, health service 
and patient care. 4, 5 

 
The purpose of this research is to explore the influence of undergraduate nursing student 
employment on new graduate preparation, work readiness and consequential transition to 
nursing practice. 

What will I be asked to do? 

As a graduate registered nurse you have been invited to take part in this study to 

understand the experiences of graduates transitioning to nursing. Understanding your 

experiences as a graduate registered nurse is vital and your feedback will help to inform 

future nursing workforce development. This mixed methods study includes graduate nurse 

surveys and focus groups engaging with graduate nurses who commenced work as 

registered nurses in 2022 and who may or may not have worked as undergraduates. 

 
As a current graduate registered nurse in Victoria you have been invited to complete an 

online survey about your experience of becoming a nurse, alongside some questions related 

to your work history while you were an undergraduate student.  

 

The survey is an adapted version of the Casey-Fink Graduate Nurse Experience Survey6 and  

 is selected because it examines the confidence and job satisfaction of graduate registered 

nurses. The survey is anonymous and no identifying data will be included in the reporting.  

The survey takes approximately 15 to 20 minutes to complete and has four parts: 

 
a. Confidence/competence section asking the participant to self-assess comfort 

with certain registered nurse roles. 

b. A section examining the participant level of job satisfaction and support 

c. Demographics 

d. Questions related to the graduates employment during the undergraduate 

study. 

 

To further explore the influence of employment on both graduate preparation and the 

nursing workforce, we are inviting graduate nurses to opt in to participate in four focus 

groups, of up to an hour with of 6 to 8 participants. 

 

Should practitioners agree to participate in the focus groups, they will be conducted via 

Zoom (at the participants convenience) and include semi structured questions relating to: 

 
4 Kenny, A., Dickson-Swift, V., Phillips, C., DeVecchi, N., Masood, Y., & Hodge, B. (2019). Final Report: Evaluation of Registered 
Undergraduate Student of Nursing (RUSON) Pilot Program. Retrieved from 
https://www.health.vic.gov.au/sites/default/files/migrated/files/collections/policies-and-guidelines/r/registered-undergraduate-student-
of-nursing-pilot-program-evaluation-report--2019.pdf Accessed January 2021 
5 Pitcher Partners Consulting. (2017). Department of Health and Human Services: Evaluation of Undergraduate Health Assistant (Nursing) 
Pilot Project Final Report. Retrieved from Melbourne: 
6 Casey, K. & Fink, R. M. (2006) Casey-Fink Graduate Nurse Experience Survey (revised). University of Colorado Hospital.: University of 
Colorado Hospital. https://www.uchealth.org/professionals/professional-development/casey-fink-surveys/casey-fink-graduate-nurse-
experience-survey/  

https://www.health.vic.gov.au/sites/default/files/migrated/files/collections/policies-and-guidelines/r/registered-undergraduate-student-of-nursing-pilot-program-evaluation-report--2019.pdf
https://www.health.vic.gov.au/sites/default/files/migrated/files/collections/policies-and-guidelines/r/registered-undergraduate-student-of-nursing-pilot-program-evaluation-report--2019.pdf
https://www.uchealth.org/professionals/professional-development/casey-fink-surveys/casey-fink-graduate-nurse-experience-survey/
https://www.uchealth.org/professionals/professional-development/casey-fink-surveys/casey-fink-graduate-nurse-experience-survey/
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a. the experience of implementing the RUSON model in their workplace. 

b. participants perceived view of the impacts of employment on: 

i. graduate preparation and graduate nurse transition to practice 

ii. nursing workload and job satisfaction, and  

iii. the future nursing and midwifery workforce pipeline. 

 
The focus group sessions will be recorded audiovisually and the audio manually transcribed 
verbatim, once the transcript is confirmed as correct, the recording will be deleted. 
 
To show appreciation for participant’s time, survey participants will be offered the 
opportunity to go into the draw for one of five $100 vouchers. Once the focus groups and 
the draw has been completed all identifying contact information will be deleted. 

What are the possible benefits? 

The RUSON employment model was introduced in Victoria public health sector in 2015/16 

and since that time pilot evaluations have demonstrated that employing RUSONs may 

improve students’ clinical skills, confidence, time management, communication skill and 

work readiness, assisting graduate nurses transition to practice. Early studies also 

demonstrated the value of the RUSON position to the workforce, health service and patient 

care.  However, these pilot evaluations were completed in 2017 and 2019, following the 

surge of the pandemic, the numbers of RUSONs working in Victoria’s public health system 

have increased significantly. This research will provide important insights to further 

understand the influence employment is having on the nursing and midwifery workforce, 

and the potential benefits to undergraduate nurses preparation for practice, workforce 

development and recruitment and retention.7, 8  

What are the possible risks? 

The survey will be completed anonymously unless you opt to go into the draw for the 

voucher, or to participate in a focus group. In this case we will require your contact details. 

Should you provide these, the data will be removed from the survey and stored separately 

as a master list in a secure online networked file, until such time as: 

 

1. the voucher draw is completed (if you only opt into the voucher draw), following 

the voucher draw, this list will be deleted, and the contact details data destroyed.  

2. your focus group sessions have been facilitated (only if you opt to participate in a 

focus group), the focus group master list will then be destroyed.  

 

If reflecting on your experiences as a graduate nurse causes you anxiety or distress, please 

consider contacting the Nursing and Midwifery Health Program, Victoria (nmhp.org.au or ph: 

 
7 Kenny, A., Dickson-Swift, V., Phillips, C., DeVecchi, N., Masood, Y., & Hodge, B. (2019). Final Report: Evaluation of Registered 

Undergraduate Student of Nursing (RUSON) Pilot Program. Retrieved from 

https://www.health.vic.gov.au/sites/default/files/migrated/files/collections/policies-and-guidelines/r/registered-undergraduate-student-of-

nursing-pilot-program-evaluation-report--2019.pdf Accessed January 2021   
8 Pitcher Partners Consulting. (2017). Department of Health and Human Services: Evaluation of Undergraduate Health Assistant (Nursing) 

Pilot Project Final Report. Retrieved from Melbourne: 

https://www.nmhp.org.au/about-our-service.html
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(03) 9415 7551)  or Nurse and Midwife Support (nmsupport.org.au or ph: 1800 667 877). Both 

organisations are experienced in providing confidential personal support to nurses and 

midwives. These services are also free to nurses and midwives. 

 

If you have a workplace issue and you are a member of the ANMF (Vic Branch) we would 

recommend that you contact ANMF (Vic Branch) Member Assistance. 

Do I have to take part? 

No. Participation is completely voluntary and your involvement is most appreciated should 
you decide to participate in the research.  
 
Further, should you commence in the study and wish to withdraw, you are free to withdraw 
at any time without explanation or prejudice. Withdrawal from the research project will not 
have any effect on your association with the university or the workplace.  
 
Should you withdraw, your data will be removed from the study on request.  

Will I hear about the results of this project? 

Reported results will be made available should they be requested by the participants.  

What will happen to information about me? 

Where identifiable, data will be de-identified and saved to secure password protected 

online network files as master lists that will be destroyed once the requirement for the 

details is completed (see above). Data will be stored in accordance with the University of 

Melbourne’s Records Management Policy (MPF1106), Management of Research Data and 

Records Policy (MPF1242) and the Research Integrity and Misconduct Policy (MFP1318).  

All data will be saved to secure, password protected online network files and only be 

accessed by the project investigators. The University will retain research data and records 

for a minimum of five years after publication or public release of research. 

Where can I get further information? 

If you would like more information about the project, please contact the graduate student 

researcher, Libby Muir via email muirem@student.unimelb.edu.au or phone 0413 834 979 

Who can I contact if I have any concerns about the project? 

This project has human research ethics approval from The University of Melbourne 

(Reference: 2022-24159-29152-5) 

If you have any concerns or complaints about the conduct of this research project, which 

you do not wish to discuss with the research team, you should contact the Research 

Integrity Administrator, Office of Research Ethics and Integrity, University of Melbourne, VIC 

3010. Tel: +61 3 8344 1376 or Email: research-integrity@unimelb.edu.au. All complaints will 

be treated confidentially.  In any correspondence, please provide the name of the research 

team and/or the name or ethics ID number of the research project. 

 

https://www.nmsupport.org.au/
https://www.google.com/search?q=nurse+and+midwife+support&rlz=1C1CHZL_enAU805AU805&sxsrf=ALiCzsaJdg09t-WRALbKIFbVG3QHw3Lm6g%3A1651144462248&ei=DndqYqvpDsGdseMPrrW4yA0&ved=0ahUKEwirqJS50Lb3AhXBTmwGHa4aDtkQ4dUDCA4&uact=5&oq=nurse+and+midwife+support&gs_lcp=Cgdnd3Mtd2l6EAMyBAgjECcyBggAEBYQHjIGCAAQFhAeMgYIABAWEB4yBggAEBYQHjIGCAAQFhAeMgYIABAWEB4yBggAEBYQHjIGCAAQFhAeMggIABAWEAoQHjoFCAAQkQI6CAgAEIAEELEDOhQILhCABBCxAxCDARDHARDRAxDUAjoFCAAQgAQ6CAguEIAEELEDOgsIABCABBCxAxCDAToICAAQgAQQyQM6BQgAEJIDOgsILhCABBDHARCvAUoECEEYAEoECEYYAFAAWNkkYKsnaABwAXgBgAHTA4gBuCCSAQowLjEzLjYuMC4xmAEAoAEBwAEB&sclient=gws-wiz
https://www.anmfvic.asn.au/memberassistance
mailto:muirem@student.unimelb.edu.au
mailto:research-integrity@unimelb.edu.au

